
SOWK 688 MSW CONCENTRATION FIELD PLACEMENT ADVANCED GENERALIST COMPETENCY SCORING 

Competencies Behaviors Competency Assessment Ratings 
  1-Inadequate No 

Competence No 
Evidence 

2-Novice Emerging 
Competence 

3-Basic Moderate 
Competence 

4-Proficient Strong 
Competence 

5-Highly Proficient 
Exceptional 
Competence 

Competency 1: 
Demonstrate 
Ethical and 
Professional 
Behavior 

a. Model 
professional 
demeanor in 
behavior and all 
modes of 
communications. 

Lacks professional 
demeanor in behavior 
and communications 
– poor time 
management, poor or 
unclear 
communication, 
violates agency policy, 
etc. 

Inconsistently 
demonstrates 
professional 
demeanor; time 
management, 
communication, 
and/or adherence to 
agency policies, 
procedures, and 
professional 
standards 

Routinely 
demonstrates 
professional behavior 
and communication. 
Improvement needed 
in some areas. 

Consistently 
demonstrates 
professional behavior 
in accord with agency 
and professional 
standards. Clear, 
concise, 
communication.  

Consistently and 
appropriately 
demonstrates 
professional behavior 
and communication in 
complex and/or 
challenging situations. 

 b. Consistently 
model conscious 
use of self, self-
reflection, self-
monitoring, and 
self-correction in 
practice. 

Demonstrates limited 
self-awareness and 
reflection. Personal 
values may interfere 
with practice. 

Self-reflection, self-
monitoring, and 
adjusting practice / 
self-correction is an 
area for growth and is 
supported in 
supervision.  

Regularly 
demonstrates the 
conscious use of self, 
self-reflection, self-
monitoring, and/or 
self-correction in 
practice and utilizes 
guidance and 
feedback in 
supervision.  

Consistently 
demonstrates, the 
conscious and 
appropriate use of 
self, self-reflection, 
self-monitoring, 
and/or self-correction 
in practice. 
Demonstrates 
constructive use of 
supervision to guide 
professional 
judgement. 

Consistently and 
capably demonstrates 
the conscious and 
appropriate use of 
self, self-reflection, 
self-monitoring, 
and/or self-correction 
in complex and 
challenging practice 
situations.  Is 
responsive to 
feedback.  

 c. Provide 
supervision and 
consultation to 
guide others. 

Does not demonstrate 
skills to provide 
consultation or 
guidance to others. 

Demonstrates basic 
skills in providing 
consultation and 
guidance to others. 

Demonstrates 
moderate 
competence in 
supervising, providing 
consultation and/or 
guidance to others. 
Appropriately uses 
own supervision.  

Demonstrates 
proficiency in 
supervising others 
and uses own 
supervision 
appropriately and 
collaboratively.  

Demonstrates 
excellence in 
supervising others 
and uses own 
supervision and peer 
professionals for 
consultation. 



Competencies Behaviors Competency Assessment Ratings 
  1-Inadequate No 

Competence No 
Evidence 

2-Novice Emerging 
Competence 

3-Basic Moderate 
Competence 

4-Proficient Strong 
Competence 

5-Highly Proficient 
Exceptional 
Competence 

 d. Provide 
leadership in 
resolving 
complex ethical 
dilemmas by 
applying the 
standards of the 
NASW Code of 
Ethics, relevant 
laws and 
regulations, 
models for 
ethical decision-
making, and 
ethical conduct 
of research as 
appropriate to 
practice.   

Understands the 
NASW Code of Ethics, 
relevant laws, and 
regulations, but 
demonstrates 
difficulty in applying 
to practice. 

Demonstrates and 
understanding of the 
NASW Code of Ethics, 
relevant laws, and 
regulations and 
strives to apply in 
practice and research 
with support from 
supervision.  

Demonstrates 
proficiency in applying 
the NASW Code of 
Ethics in moderately 
difficult practice 
situations, and 
research, in 
conjunction with 
relevant laws and 
regulations. Discusses 
decision-making 
process and models in 
supervision.  

Consistently and 
appropriately applies 
the NASW Code of 
Ethics in resolving 
complex practice 
situations, in research 
practice, and in 
conjunction with 
relevant laws and 
regulations. 
Demonstrates 
leadership in 
appropriate 
consultation with 
supervision. 

Consistently, 
appropriately, and 
conscientiously 
applies the NASW 
Code of Ethics in 
resolving complex 
practice situations, in 
research practice, and 
in conjunction with 
relevant laws and 
regulations. 
Demonstrates 
leadership and 
appropriate 
consultation. 

Competency 2:  
Engage Diversity 
and Difference in 
Practice 

a. Critique, 
synthesize and 
differentially 
apply human 
behavior and 
social theories to 
guide advanced 
generalist 
practice and 
recognize how 
practice choices 
on all levels can 
be impacted by 
cultural context. 

Demonstrates limited 
understanding about 
how practice choices 
on all levels can be 
impacted by cultural 
context. 
Does not seek to 
increase knowledge, 
skills or 
understanding. 

Demonstrates an 
understanding of 
human behavior and 
social theories and 
how they guide 
advanced generalist 
practice. Can discuss 
how cultural context 
may impact practice 
choices. 

Demonstrates the 
ability to differentially 
apply human behavior 
and social theories to 
guide advanced 
generalist practice 
and recognizes how 
practice choices on all 
levels can be 
impacted by cultural 
context.  

Demonstrates the 
ability to critique, 
synthesize and 
differentially apply 
human behavior and 
social theories to 
guide advanced 
generalist practice 
and recognizes how 
practice choices on all 
levels can be 
impacted by cultural 
context. 

Consistently and 
appropriately 
critiques, synthesizes, 
and differentially 
applies human 
behavior and social 
theories to guide their 
own practice and 
recognizes how 
practice choices on all 
levels are impacted by 
cultural context. 



Competencies Behaviors Competency Assessment Ratings 
  1-Inadequate No 

Competence No 
Evidence 

2-Novice Emerging 
Competence 

3-Basic Moderate 
Competence 
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Competence 

5-Highly Proficient 
Exceptional 
Competence 

 b. Model anti-
oppressive 
practice and 
critically 
evaluate the 
impact of 
culture, 
privilege, and 
oppression, on 
one’s personal 
and professional 
behavior. 

Demonstrates limited 
awareness or 
understanding of anti-
oppressive practice in 
the context of 
practice.  
Does not seek to 
increase knowledge, 
skills, or 
understanding. 

Recognizes the impact 
of culture, privilege, 
and oppression on 
one’s personal and 
professional behavior. 
Discusses and 
receives support in 
supervision.  

Demonstrates anti-
oppressive practice 
and critically 
evaluates the impact 
of culture, privilege, 
and oppression, on 
one’s personal and 
professional behavior. 
Is able to  
Discuss and 
incorporate feedback 
in supervision.  

Regularly models anti-
oppressive practice 
and critically 
evaluates the impact 
of culture, privilege, 
and oppression., on 
their own and others’ 
personal and 
professional behavior. 

Consistently and 
appropriately models 
anti-oppressive 
practice and critically 
evaluates the impact 
of culture, privilege, 
and oppression, on 
their own and others’ 
personal and 
professional behavior. 

 c. Provide 
leadership and 
actively promote 
opportunities for 
diverse 
perspectives and 
participation of 
diverse 
constituencies.  

Does not promote 
opportunities to 
include diverse 
perspectives and 
participation of 
diverse 
constituencies.  
Does not seek to 
increase knowledge, 
skills, or 
understanding.  

Demonstrates an 
understanding of the 
value of including 
diverse perspectives 
and participation of 
diverse 
constituencies.  
Uses supervision and 
other opportunities to 
increase knowledge, 
skills, and 
understanding. 

Demonstrates 
emerging leadership 
and actively promotes 
opportunities for 
diverse perspectives 
and participation of 
diverse 
constituencies.  
Seeks opportunities to 
increase knowledge, 
skills, and 
understanding. 

Regularly provides 
leadership and 
actively promotes 
opportunities for 
diverse perspectives 
and participation of 
diverse 
constituencies.  
Demonstrates 
advocacy.  
 
 

Consistently provides 
excellent leadership 
and actively promotes 
opportunities for 
diverse perspectives 
and participation of 
diverse 
constituencies. 
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 d. Adapt 
interventions in 
culturally 
responsive ways 
that challenge 
oppressive 
systems and that 
show 
recognition of 
issues of 
intersectionality 
at the micro, 
mezzo, and 
macro levels.  

Demonstrates limited 
recognition of issues 
of intersectionality at 
the micro, mezzo, and 
macro levels.  

Demonstrates 
recognition of issues 
of intersectionality at 
the micro, mezzo, and 
macro levels.  
Uses supervision and 
other opportunities to 
increase knowledge, 
skills, and 
understanding. 

Demonstrates the 
ability to adapt 
interventions in 
culturally responsive 
ways that challenge 
oppressive systems 
and that show 
recognition of issues 
of intersectionality at 
the micro, mezzo, and 
macro levels.  
Seeks opportunities to 
increase knowledge, 
skills, and 
understanding. 
 

Adapts interventions 
in culturally 
responsive ways that 
challenge oppressive 
systems and that 
show recognition of 
issues of 
intersectionality at 
the micro, mezzo, and 
macro levels.  

Consistently and 
appropriately adapts 
interventions in 
culturally responsive 
ways that challenge 
oppressive systems 
and that show 
recognition of issues 
of intersectionality at 
the micro, mezzo, and 
macro levels. Is 
capable of providing 
leadership and 
guidance to others. 

Competency 3:  
Advance Human 
Rights and Social, 
Economic, and 
Environmental 
Justice 

a. Utilize an 
integrative, anti-
oppressive and 
global 
perspective to 
promote human 
rights as well as 
equitable access 
to services and 
resources for 
vulnerable 
groups. 

Demonstrates little 
understanding of how 
to promote human 
rights and equitable 
access to services in 
their practice setting.  
Does not seek to 
increase awareness 
and understanding.  

Demonstrates a basic 
understanding of 
integrative, anti-
oppressive practice 
and how a global 
perspective informs 
promoting human 
rights and equitable 
access to services and 
resources for 
vulnerable groups. 
Seeks opportunities to 
increase 
understanding. 

Seeks to utilize an 
integrative, anti-
oppressive and global 
perspective to 
promote human 
rights as well as 
equitable access to 
services and 
resources for 
vulnerable groups. 

Consistently and 
appropriately utilizes 
an integrative, anti-
oppressive and global 
perspective to 
promote human 
rights as well as 
equitable access to 
services and 
resources for 
vulnerable groups. 

Consistently utilizes 
an integrative, anti-
oppressive and global 
perspective to 
promote human 
rights as well as 
equitable access to 
services and 
resources for 
vulnerable groups. 
Provides leadership in 
the practice setting 
for others. 
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  1-Inadequate No 

Competence No 
Evidence 

2-Novice Emerging 
Competence 
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Competence 
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Competence 

5-Highly Proficient 
Exceptional 
Competence 

 b. Design and 
implement and 
lead strategies 
to redress 
mechanisms of 
oppression and 
discrimination in 
order to advance 
social, economic, 
and 
environmental 
justice across 
systems levels. 

Demonstrates a 
limited understanding 
of the mechanisms of 
oppression and 
discrimination across 
systems levels. 
Does not seek to 
increase awareness 
and understanding. 

Is able to recognize 
the mechanisms of 
oppression and 
discrimination across 
system levels. 
Seeks learning 
opportunities to 
increase awareness 
and understanding.  
 

Is able to identify and 
implement strategies 
to redress 
mechanisms of 
oppression and 
discrimination across 
system levels in the 
context of practice. 
Seeks to increase 
understanding and 
competence.  

Is able to implement 
and lead strategies to 
redress mechanisms 
of oppression and 
discrimination in 
order to advance 
social, economic, and 
environmental justice 
across systems levels. 
Demonstrates 
increasing 
understanding of 
intersectionality in 
practice 

Demonstrates the 
ability to design and 
implement and lead 
strategies to redress 
mechanisms of 
oppression and 
discrimination in 
order to advance 
social, economic, and 
environmental justice 
across systems levels, 
with a solid 
understanding of 
intersectionality at all 
system levels.  

Competency 4:  
Engage in 
Practice-informed 
Research and 
Research-
Informed Practice 

a. Conduct practice 
in a recursive 
and research-
informed 
manner. 

Demonstrates little 
understanding of 
research-informed 
practice. 

Demonstrates 
emergent 
understanding of 
research-informed 
practice. 

Is able to discuss 
research-informed 
practice / intervention 
and its application in 
practice. 

Demonstrates an 
ability to recognize, 
critique, and apply 
practice approaches 
that are informed by 
credible research.  

Consistently conducts 
practice with a critical 
research-informed 
lens.  

 b. Apply critical 
thinking to 
engage in 
analysis of 
quantitative and 
qualitative 
research 
methods and 
multiple sources 
of evidence. 

Little or no indication 
of understanding 
research methods 
evidence and their 
relevance to assessing 
evidence for practice. 

Demonstrates limited 
/ emerging 
understanding of 
research methods and 
their relevance to 
assessing evidence for 
practice. 

Demonstrates a basic 
understanding of 
qualitative and 
quantitative research 
methods and is able 
to discuss the relative 
strength of research 
evidence and how the 
evidence may applied 
in practice. 

Demonstrates critical 
thinking in order to 
engage in analysis of 
quantitative and 
qualitative research 
methods and multiple 
sources of evidence in 
the context of 
practice.  

Consistently applies 
critical thinking to 
engage in analysis of 
quantitative and 
qualitative research 
methods and multiple 
sources of evidence in 
the context of 
practice.  



Competencies Behaviors Competency Assessment Ratings 
  1-Inadequate No 

Competence No 
Evidence 

2-Novice Emerging 
Competence 

3-Basic Moderate 
Competence 
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Competence 

5-Highly Proficient 
Exceptional 
Competence 

 c. Use and 
translate 
research 
evidence to 
inform and 
improve practice 
policy and 
service delivery.  

Does not seek or use 
research evidence to 
inform practice. 

Demonstrates 
emerging 
understanding of how 
to use research 
evidence to improve 
practice policy and 
service delivery. Is 
able to discuss 
application of 
research evidence at a 
basic level. 

Demonstrates a basic 
understanding and 
developing capacity to 
use and translate 
research evidence to 
inform and improve 
practice policy and 
service delivery. For 
example, is able to 
discuss agency 
outcomes research 
and suggest program 
adjustments.  

Demonstrates solid 
skills in using and 
translating research 
evidence to inform 
and improve practice 
policy and service 
delivery.  
For example, is able 
to synthesize an array 
of research findings to 
inform a decision on 
selecting an 
appropriate 
assessment tool or to 
advocate for a policy 
position.  

Has a comprehensive 
understanding and 
consistently 
demonstrates using 
and translating 
research evidence to 
inform and improve 
practice policy and 
service delivery.  

Competency 5:  
Engage in Policy 
Practice 

a. Apply multiple 
social policy 
analysis 
frameworks at 
the 
organizational 
local, state, and 
federal level to 
understand the 
implications of 
policies on well-
being, service 
delivery, and 
access to 
services for 
people living in 
rural and urban 
communities. 

Is not interested in or 
is resistant to 
understanding or 
analyzing policy and 
the multiple levels of 
implications for 
service access, 
delivery, and well-
being. 

Struggles with 
applying social policy 
analysis frameworks 
at any level and in 
understanding the 
implications of 
policies on well-being, 
service delivery, and 
access to services.  

With consultation and 
support is able to 
apply selected social 
policy analysis 
frameworks at the 
organizational local, 
state, and federal 
level and is able to 
discuss the 
implications of 
policies on well-being, 
service delivery, and 
access to services for 
people living in rural 
and urban 
communities. 

Has demonstrated the 
capacity to apply 
multiple social policy 
analysis frameworks 
at the organizational 
local, state, and 
federal level to 
understand the 
implications of 
policies on well-being, 
service delivery, and 
access to services for 
people living in rural 
and urban 
communities. 

Consistently and 
capably applies 
multiple social policy 
analysis frameworks 
at the organizational 
local, state, and 
federal level to 
understand the 
implications of 
policies on well-being, 
service delivery, and 
access to services for 
people living in rural 
and urban 
communities. 
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Competence 
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Competence 

 b. Intervene in the 
policy-making 
process in order 
to advocate for 
clients and 
constituencies at 
all levels of 
service delivery. 

Is not interested in or 
is resistant to 
engaging in policy 
advocacy.  

Is hesitant to engage 
with, learning about, 
and Intervene in the 
policy-making process 
in order to advocate 
for clients and 
constituencies. 

Is eager to learn 
about Intervening in 
the policy-making 
process in order to 
advocate for clients 
and constituencies at 
some levels of service 
delivery. Seeks 
opportunities to 
practice. 

Is capable of 
Intervening in the 
policy-making process 
in order to advocate 
for clients and 
constituencies at all 
levels of service 
delivery. 

Has a complex 
understanding and 
strong capacity to 
Intervene in the 
policy-making process 
in order to advocate 
for clients and 
constituencies at all 
levels of service 
delivery. 

 c. Provide 
interdisciplinary, 
collaborative 
leadership in 
initiating, 
promoting and 
advocating for 
policies that 
advance human 
rights and social, 
economic, and 
environmental 
justice. 

Is not interested in 
or is resistant to 
engaging in policy 
advocacy.  

Struggles with 
understanding, or is 
hesitant about 
promoting and 
advocating for 
policies that 
advance human 
rights and social, 
economic, and 
environmental 
justice. 

Understands and 
seeks to be involved 
with 
interdisciplinary, 
collaborative work 
to initiate 
promoting and 
advocating for 
policies that 
advance human 
rights and social, 
economic, and 
environmental 
justice. 

Demonstrates the 
capacity to provide 
interdisciplinary, 
collaborative 
leadership and is 
involved in 
initiating, 
promoting and 
advocating for 
policies that 
advance human 
rights and social, 
economic, and 
environmental 
justice. 

Demonstrates 
strong skills in 
Providing 
interdisciplinary, 
collaborative 
leadership and is 
involved in 
initiating, 
promoting and 
advocating for 
policies that 
advance human 
rights and social, 
economic, and 
environmental 
justice. 
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Competence 
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Competence 
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Competence 

Competency 6:  
Engage with 
Individuals, 
Families, Groups, 
Organizations, 
and Communities 

a. Model effective 
engagement 
practices that 
mitigate 
personal biases, 
in order to build 
productive 
rapport with 
client systems 
that align with 
professional 
values. 

Struggles with 
engaging 
appropriately with 
clients and client 
systems. May 
demonstrate 
difficulties with 
boundaries, personal 
issues interfere, or 
have poor 
understanding of 
ethical practice, 
Personal biases hinder 
client engagement.   

Struggles with 
establishing client / 
client system 
relationships. With 
feedback and 
supervision, skills are 
improving. Is aware of 
ethical practice and 
seeks self-awareness 
and how personal 
biases affect client 
relationships. 

Is able to establish 
meaningful 
relationships and 
strives to effectively 
engage with clients 
and constituencies, 
with awareness of 
their own personal 
biases. Understands 
effective engagement 
practices with diverse 
client systems.  

Demonstrates 
effective engagement 
practices that 
mitigates the effects 
of personal biases in 
the context of 
complex and diverse 
client systems and 
their situations and 
practices in alignment 
with professional 
values. 

Consistently 
Demonstrates 
effective engagement 
practices that mitigate 
personal biases, in 
order to build 
productive rapport 
with diverse client 
systems that align 
with professional 
values. 

 b. Use differential 
engagement 
skills for 
empathy, 
reflection, and 
use of self to 
effectively and 
respectfully 
engage diverse 
clients and 
constituencies in 
complex practice 
situations. 

Struggles with 
engaging 
appropriately with 
clients and client 
systems. May 
demonstrate 
difficulties with 
boundaries, lack of 
empathy, fail to 
understand their role 
as a professional 
helper/facilitator.  

Struggles with using 
differential 
engagement skills, for 
empathy, reflection, 
and use of self 
effectively. May avoid 
engaging with diverse 
client systems in 
complex practice 
situations.   

Demonstrates solid 
engagement skills for 
empathy, reflection, 
and use of self to 
effectively and 
respectfully engage 
diverse clients and 
constituencies. Seeks 
learning opportunities 
and experience with 
challenging practice 
situations.  

Consistently uses 
differential 
engagement skills for 
empathy, reflection, 
and use of self to 
effectively and 
respectfully engage 
diverse clients and 
constituencies and 
demonstrates 
evolving skills and 
confidence in complex 
practice situations. 

Consistently uses 
differential 
engagement skills for 
empathy, reflection, 
and use of self to 
effectively and 
respectfully engage 
diverse clients, 
constituencies and 
demonstrates solid 
skills and confidence 
in complex practice 
situations. 
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Competence 

Competency 7:  
Assess 
Individuals, 
Families, Groups, 
Organizations, 
and Communities 

a. Identify, 
evaluate, select, 
and potentially 
modify 
assessment 
tools, methods, 
and approaches 
in advanced 
practice with 
consideration for 
the needs, 
backgrounds, 
and 
characteristics of 
clients and 
constituencies. 

Struggles to 
understand how to 
evaluate or select 
assessment tools, 
methods, or 
approaches for 
differing practice 
situations, diverse 
client systems, and 
contexts.  

Has some 
understanding about 
how to Identify, 
evaluate, select, and 
potentially modify 
assessment tools, 
methods, and 
approaches in 
advanced practice. 
Struggles with 
considering and 
integrating needs, 
backgrounds, and 
characteristics of 
clients and 
constituencies. 

Demonstrates an 
understanding of how 
to Identify, evaluate, 
select, and potentially 
modify assessment 
tools, methods, and 
approaches in 
advanced practice 
with consideration for 
the needs, 
backgrounds, and 
characteristics of 
clients and 
constituencies. 
Consistently seeks 
learning experiences. 

Demonstrates the 
ability to Identify, 
evaluate, select, and 
potentially modify 
assessment tools, 
methods, and 
approaches in 
advanced practice 
with consideration for 
the needs, 
backgrounds, and 
characteristics of 
clients and 
constituencies. 

Demonstrates, 
advanced, well 
developed skills to 
Identify, evaluate, 
select, and potentially 
modify assessment 
tools, methods, and 
approaches in 
advanced practice 
with consideration for 
the needs, 
backgrounds, and 
characteristics of 
clients and 
constituencies. 
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  1-Inadequate No 

Competence No 
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2-Novice Emerging 
Competence 

3-Basic Moderate 
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4-Proficient Strong 
Competence 

5-Highly Proficient 
Exceptional 
Competence 

 b. Collect and 
critically 
synthesize 
multiple points 
of assessment 
information 
(HBSE and other 
multidisciplinary 
theory, data 
from assessment 
tools, practice 
experiences, 
diverse client 
characteristics, 
research 
findings, 
interviews, etc.) 
to create a 
comprehensive 
assessment. 

Struggles with 
collecting assessment 
data/information. 
May base 
assessments on 
assumptions. Lacks 
basic skills.  

Collects routine 
assessment 
information. Struggles 
with synthesizing 
multiple points of 
assessment 
information to create 
a comprehensive 
assessment. 

Demonstrates basic 
skills in collecting and 
critically synthesizing 
multiple points of 
assessment 
information to create 
a comprehensive 
assessment. There are 
areas for 
improvement.  

Routinely collects and 
critically synthesizes 
multiple points of 
assessment 
information to create 
a comprehensive 
assessment.  

Demonstrates 
advanced, well-
developed skills to 
collect and critically 
synthesize multiple 
points of assessment 
information to create 
a comprehensive, 
strengths-based, 
culturally sensitive 
assessment. 
 

Competency 8:  
Intervene with 
Individuals, 
Families Groups, 
Organizations, 
and Communities 

a. Critically assess 
and apply 
appropriate 
intervention 
strategies in 
response to 
client systems’ 
unique 
circumstances 
and needs. 

Has difficulty with 
connecting 
assessment 
information to 
appropriate 
intervention 
responses.  

Assesses and applies 
intervention 
strategies; struggles 
with responding to 
client systems’ unique 
circumstances and 
needs. 

Demonstrates good 
basic skills to critically 
assess and apply 
suitable intervention 
strategies in response 
to client systems’ 
unique circumstances 
and needs. Seeks to 
improve skills. 

Can critically assess 
and apply appropriate 
intervention 
strategies in response 
to client systems’ 
unique circumstances 
and needs. 

Consistently and 
capably critically 
assesses and applies 
appropriate 
intervention 
strategies in response 
to client systems’ 
unique circumstances 
and needs. 



Competencies Behaviors Competency Assessment Ratings 
  1-Inadequate No 

Competence No 
Evidence 

2-Novice Emerging 
Competence 

3-Basic Moderate 
Competence 

4-Proficient Strong 
Competence 

5-Highly Proficient 
Exceptional 
Competence 

 b. Design, lead and 
implement an 
intervention 
strategy based 
upon 
assessment data 
at multiple 
system levels. 

Is unable to design or 
lead an intervention 
strategy based on 
multi-system 
assessment 
information.  

Is able to discuss 
intervention 
strategies based upon 
assessment data at 
multiple system 
levels. Is challenged to 
lead the intervention. 

Demonstrates good 
basic skills for 
designing, leading, 
and implementing an 
intervention strategy 
based upon 
assessment data at 
multiple system 
levels. Is eager to 
improve. 

Consistently 
demonstrates solid 
skills in designing, 
leading, and 
implementing an 
intervention strategy 
based upon 
assessment data at 
multiple system 
levels.  

Demonstrates 
comprehensive and 
well developed skills 
to design, lead and 
implement an 
intervention strategy 
based upon 
assessment data at 
multiple system 
levels. 

 c. Provide 
leadership on 
interprofessional 
teams, rooted in 
the social work 
perspective that 
promotes 
collaboration in 
designing and 
implementing 
interventions.  
 

May attend or 
shadow a social work 
professional on an 
interdisciplinary / 
interprofessional 
team. Does not 
actively participate. 
 

Is able to discuss and 
demonstrate an 
understanding of 
interprofessional 
teams work and 
distinguish a social 
work perspective. 
Demonstrates an 
understanding of 
collaboration in 
designing and 
implementing 
interventions.  
 

Participates on 
interprofessional 
teams, and 
demonstrates a social 
work perspective 
appropriate to the 
client system that 
promotes 
collaboration in 
designing and 
implementing 
interventions.  
 

Demonstrates 
leadership on 
interprofessional 
teams, rooted in the 
social work 
perspective that 
promotes 
collaboration in 
designing and 
implementing 
interventions.  
 

Consistently and 
skillfully provides 
leadership on 
interprofessional 
teams, rooted in the 
social work 
perspective and is 
effective in promoting 
collaboration in 
designing and 
implementing 
interventions.  
 

Competency 9:  
Evaluate practice 
with Individuals, 
Families, Groups, 
Organizations, 
and Communities 

a. Identify 
measurement 
tools 
appropriate to 
selected 
research 
designs.  

Is unable to 
understand or identify 
appropriate 
measurement tools 
for selected research 
designs.   

Struggles with how to 
go about identifying 
measurement tools 
appropriate to 
selected research 
designs. May struggle 
with various client 
system levels or in the 
context of diversities.  

Is able to discuss and 
demonstrate basic 
skills in Identifying 
measurement tools 
appropriate to 
selected research 
designs. May be 
challenged at 
different client system 
levels or the context 
of diversities.  

Consistently Identifies 
measurement tools 
appropriate to 
selected research 
designs at the at 
multiple client-system 
levels and in the 
context of diversities.  

Excels in Identifying 
measurement tools 
appropriate to 
selected research 
designs, client system 
levels and in the 
context of diversities.  



Competencies Behaviors Competency Assessment Ratings 
  1-Inadequate No 

Competence No 
Evidence 

2-Novice Emerging 
Competence 

3-Basic Moderate 
Competence 

4-Proficient Strong 
Competence 

5-Highly Proficient 
Exceptional 
Competence 

 b. Use self-
reflection, 
supervision, 
and research to 
regularly 
evaluate and to 
improve 
practice. 
 

Does not effectively 
use self-reflection, 
supervision or 
research for 
practice; and may 
not see a need to 
improve practice. 

Inconsistently uses 
self-reflection, 
supervision, or 
research to 
evaluate and to 
improve practice.  

Demonstrates self-
reflection, 
supervision, and 
research to evaluate 
practice. Uses 
supervision 
appropriately in 
seeking to improve 
practice. 

Consistently and 
appropriately uses 
self-reflection, 
supervision, and 
research to 
regularly evaluate 
and to improve 
practice. 

Effectively and 
consistently uses 
self-reflection, 
supervision, and 
research to evaluate 
and to improve 
practice. 

 


